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always be at least one Independent Director as part of CSR Committee or such other composition 
as may be prescribed from time to time. 

The Chairperson of the CSR Committee shall be either designated by the Board or the members 

may elect a Chairperson from amongst themselves. The CSR Committee shall meet as an when 

required, to discuss issues related to CSR. 

8. Responsibilities of CSR Committee -

The CSR Committee shall be mainly responsible to -

a) Formulate CSR Policy, inter alia in compliance with the Section 135 of the Companies Act,
2013 and Schedule VII thereof and the Companies (Corporate Social Responsibility Policy)
Rules, 2014.

b) Identify and recommend to the Board, from time to time, the activities/ projects in line with
such CSR Policy and seek its approval for expenditure thereon, from the Board of Directors
of the Company.

c) recommend the amount of CSR expenditure to be incurred on the CSR activities referred to
in above clause 5.

d) Recommend to the Board, modification to the CSR Policy as and when required.

e) formulate and recommend to the Board, an annual action plan for a financial year,
disclosing:-

(i) The list of CSR projects or programmes that are approved to be undertaken;

(ii) The manner of execution of CSR projects or programmes;

(iii) The modalities of utilization offunds and implementation schedules for the projects
or programmes;

(iv) Monitoring and reviewing the transparent mechanism for the implementation status
of each activities/ projects and programmes; and

(v) Details of need and impact assessment, if applicable, for the projects undertaken
by the company. The Committee members shall conduct its meeting, as and when
it may feel necessary, to discuss on overall CSR activities.

f) The Committee may take the necessary assistance from its Senior Management, as may be
necessary to implement and review the CSR activities. The Committee shall obtain requisite
data from departmental head or senior management as it may think necessary.

9. CSR Budget -

The total budget for the CSR activities/ projects will be recommended by the CSR Committee and
shall be approved by the Board of Directors of the Company.

The expenditure to be incurred on CSR activities/ projects during a financial year will not be less
than 2% of the average net profit ( calculated in accordance with provision of Section 198 of the
Companies Act, 2013) during three immediate preceding financial years.

The Company may allocate the funds towards the building adequate resources and mechanism within
the Company as well as of the agencies to carry out CSR activities more effectively and efficiently,
provided that such spending shall not exceed approved budget by the Committee towards CSR
spending in any financial year.
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CSR Committee and the Board. The details of final disbursement of the CSR Expenditure to various 

entities/beneficiaries shall be reported to the CSR Committee and Board. 

11.5 Transfer of unspent CSR Expenditure 

If the Company fails to spend the determined CSR Expenditure (other than any ongoing project}, 

the Board shall pass a resolution to transfer such unspent amount to a Fund specified in Schedule 

VII of the Act, within a period of six months of the expiry of the financial year. Further, in case an 

amount remains unspent on any ongoing project undertaken by the Company, the same shall be 

transferred to a special account named 'Unspent Corporate Social Responsibility Account' opened 

within a period of thirty days from the end of the financial year, and such amount shall be spent 

by the Company in pursuance of its obligation towards the Corporate Social Responsibility 

Initiative's within a period of three financial years from the date of such transfer, failing which, 

the company shall transfer the same to a Fund specified in Schedule VII, within a period of thirty 

days from the date of completion of the third financial year. 

12. Monitoring, Reporting and Disclosure -

The Committee shall periodically review and monitor the progress and amount spends towards the 

CSR Programmes and brief to the CSR Committee. All the CSR Programmes, activities and other 

aspects to this Policy shall be reviewed and monitored by the CSR Committee periodically as the 

Committee thinks fit. The CSR Committee shall act in close coordination with the Internal team of 

the Company. CSR Committee may discuss and review about the CSR activities with management 

and may obtain suggestions for effective and smooth implementation. 

Monitoring also includes field visits, comprehensive documentation, and interaction with 

beneficiaries' community. CSR Committee members may assign accountabilities of 

implementation/ monitoring of CSR Programme to the Head of Department. 

An annual report of the activities undertaken under the CSR initiatives shall be prepared as per the 

statutory requirement and may be requested by the Board from time to time. Necessary details 

about the CSR Activities of the Company shall be disclosed in the annual report of the Company. 

13. Amendment to the Policy -

The Board of Directors on its own and/ or as per the recommendation of CSR Committee can 

amend this Policy, as and when required. In case of any amendment(s), clarification(s), circular(s), 

etc. issued by the relevant authorities, not being consistent with the provisions of this Policy, which 

are extracted from applicable provisions of Companies Act, then such amendment(s), 

clarification(s), circular(s), etc. shall prevail upon the provisions hereunder and this Policy shall 

stand amended accordingly from the effective date as laid down under such amendment(s), 

clarification(s), circular(s), etc. However, to bring the effects of such amendment(s), 

clarification(s), circular(s), etc. Committee may recommend such changes in this Policy to the 

Board for the approval in the meeting of the Board of Directors. 


